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Discl4imer:

The information contained in this Expression of Interest (hereinafter refened to as ..EoI,,) document
provided to the BiddersiPotential Captive Employer by Tripura State Rural Livelihood Mission
(hereinafter referred to as "TRLM"), or any of the employees or advisors, of bidders, is being provided to
bidders on the terms and conditions set out in this EoI document and all other terms and conditions subjectto which such information is provided.

The purpose of this EoI document is to provide the Bidders/Potential captive Employer with informationto assist in the formulation of proposals.

This EoI document does not purport to contain all the information each bidder may require. EachBiddersiPotential captive Employer must conduct its own investigations and analysis and should checkthe accuracy' reliability and completeness of the information in this Eol document and where necessaryobtain independent advice from appropriate sources.

TRLM makes no representation or warranty and shall incur no liabirity under any law,statute, rules orregulations as to the accuracy, reliability or compreteness of the EoI document.

TRLM may in its absolute discretion, but without being under any obligation to do so, update, amend orsupplement the information in this EoI document. All such updations, amendments, and./or supplementsshall be duly notified within a reasonable time, as may u, o...nro fit by the chief Executive officer.

Signed by

(o8#unnecbl&unr, tas;
_ ffif WqgquzoffiWgt:zs
rnpura Rural Livelihood Mission
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Government of Tripura
Tripura Rural Livelihood Mission
State Mission Management Unit

Gurkhabasti, Agartala

F. No. 13 (144)-RD/TRLMt2024t 5981 Dated: Agartala, tne.lL..t .0.7...t . ?P ?9

Expression oflnterest

Tripura Rural Livelihood Mission (TRLM) invites proposal under Deen Dayal Upadhyaya Grameen
Kaushalya Yojana (DDU-GKY) for Captive Employer in the state of Tripura for providing Skili Training &
Placement for Rural Poor Youths. The applicant agencies/ organizations need to adhere to the Guideline laid down
by Ministry of Rural Development, GoI for Captive Employer vide Notificatio n l8l2020Dt: 06th Oct. Z121(available
at http:liddusk.v.gov. in)

Interested and eligible organization may submit their offline (Hard Copy) proposal along with a complete set
of supporting documents in covered sealed envelope addressed to The Chief Executive officer, State Mission
Management Unit (SMMU), Tripura Rural Livelihood Mission (TRLM), 2nd Floor, Institute of Engineers Building,
Gurkhabasti, Agartala, West Tripura, Pin- 799006.

The envelope should be superscribed as 'Project Proposal for Captive Employer under DDU-GKy'. While
preparing the proposal, latest CNN (Cost Norms Notification) is to be taken into account. The appraisal/screening of
the project proposals shall be carried out based on the Captive Employer guideline vide Notification l}l2020 Dt: 6,h
Oct. 2020. Further, Potential Captive Employers may/ shall keep into consideration the below mentioned points
before applying.

l. Training will be for residential course only
2. Training will be provided to Rural Poor Youths of Tripura only.

Important information are as follows-

I Name of Assignment To select a Partner as Captive Employer with
TRLM under DDU-GKY

2 Date of Publication of EoI 12t07t2024
3 Download of EoI Document 1210712024 from TRLM official website:

www.trlm.tripura. gov. in
4 Last date of receiving Queries 1710712024 (up to 5.00 PM)
5 Last Date for submission of proposal

(Hard Copy)
0510812024 (5:00 PM)

6 Contact Details and email id for
sending queries

Contact: Prankrishna Banik, SMM, TRLM,
Phone: 977 4539234, E-Mail:
smm.cord.trlm@gmail.com & a copy to

ddugkytripura202 .com

7 Single Point Contact Person COO (Skills), TRLM, Ph- 9436582574

sd/-
Chief Executive Officer

Tripura Rural Livelihood Mission

R.D. Dept. Govt. of TriPura
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Engagement of Captive Employer under DDU-GKY for Tripura Rural Livelihood Mission
Schedule for Invitation of EoI

SL Description Details/Key Dates
EoI N F.No. 1 3 ( I 44)-RD/TRLM120241 . .

Agartala, the ..12...t .Q.7...t zOZq

Dated:

2 Name Services Partner as Captive Employer with TRLM under DDU-GKY
3. Name of the Client Tripura Rural Livelihood Mission (rRLM)
4. Detail

Document Website: wrvw.trlm.tripura. gov.in

5. Time Period of Project/MoU
Three years extendable e basis of terms and condition
of Captive Employer Guidelines

on th

7 Proposal Validity from proposalt2 date
8.

9 Consortium No
10. Sub-contracting o

I Date of Pu

I Last of (up to 5:00
13. ( ) t9t07t2
14 by (i

l5 Last date of Proposal
submission

05t08t2024 (5:00 PM)

SSION
Copy) Process
Proposal The organizations thisto lnvlrespondmay tation aby sending

Cover Letter I of(Form the Annexure and other) indocuments
ealed AS lnhardcopy provided atAnnexure the fo llow lng

address

Floor,
West

chief Executive Officer
State Miss on Unit S( MMU), RuralTripuraLi ndvelihood Mission 2(rRLM) ofInstitute EngineersBui Gurkh T Pi n- 79 9006

To
The

6.

(Eligibi Technical
SProposal datecreenlng

andlity )
08t08/2024

17. sharing queries

Phone number & Ernail for ct:Conta Prankrishna Banik, SMM, PhoneTRLM,
977,45J E-9234, Mail

a& tocopy
(t ocontact Personpoint

COO (Skilts & Placement) , TRLM, Ph- 9436s82574

4
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Deen Dayal Upadhvaya
Grameen Kai:shaiva Ycjara

,fuwertngtheWorld

Tripura Rural Livelihood Mission (TRLM)

Address: State Mission Management Unit (SMMU), 2"d Floor,
Institute of Engineers Building, Gurkhabasti, Agartala, West Tripura, Pin- 799006

Country: INDIA

EXPRESSION OF INTEREST (EOI) FOR SELECTION OF PARTNER'S AS CAPTIVE
EMPLOYERS UNDER DEEN DAYAL UPADHYAYA GRAMEEN KAUSHALYA YOJANA

(DDU.GKY) IMPLEMENTED BY TRIPURA RURAL LIVELIHOOD MISSION (TRLM)

F.No. r3 (r44)-RD/rRLM/20 24t ...?.:1..q.?.... ou,. , ..1.2=.. t .OT..t zoz+

Client: Tripura Rural Livelihood Mission (TRLM),
RD Department, Government of Tripura

Project: Deen Dayal upadhyaya Grameen Kaushalya Yojana
(DDU-GKY)

Issued on t9- .t 01 .12024

5
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Leffer of Invitation

Dated:

TRLM invites "Expression of Interest" from the eligible agencies to submit their proposal/ interest
to "Expression of Interest (EoI) to Partner with TRLM under DDU- GKy as Captive Employers,,
assignment in Tripura state.
Data Sheet

SL Description Details/Key Dates
IN

F.No. r 3 ( r44)-RD/r RLM/2024: . . 5 ll .*.V.
Agartata, tne ..l.1L...t Q7...i zOZq

Dated

2. Name of P'artner AS ve withCapti TRLMEmployer under DDU GKY
3 Name of the Client MiTri Rural Lipura velihood SSION (rRLM)

Document Website: rvrvw.trlrrr l"U. tr1111:. I 11.triDu

5. Time Period of project/MoU Three years onextendable h e basis of terms condiand tlonof Captive Guidel lnesEmployer
6.

and Parameters
7

proposal due date12

8. Language

l0 Allowed No
I l. Date of of I
I Last 17 to 00
t3

7
4 (if any)

15. dateLast of osalProp
submission 05t08/2024 (5:00 PM)
Proposal bmis on
Copy) Process

The organizations tomay thisrespond invitation by a CoversendingLetter (Form-I of the Annexure and other documents in sealed
ashardcopy provided ln Annexure theat following

oT

(SMMU) RuralTripura Livelihood
lnsti tute fo Engineers Building,

Pin- 799006.
(Eligibi

ScreeniProposal dateng
and Technicalrty

)

08/08/2024

t7
Phone

sharing
number
queries

& Email for

E-Mail:
Contact: Prankrishna

45977 39234
Banik, SMM, TRLM , Phone:

pomt contact Person COO (Skills & Placement), TRLM, Ph- 94 36582574

6
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. Background

'7

The Ministry of Rural Development (MoRD) is implementing Deen Dayal Upadhyaya
Grameen Kaushalya Yojana (DDU-GKY) with a vision to "transform rural poor youth into an

economically independent and globalty relevant workforce". DDU-GKY is a part of the
National Rural Livelihood Mission (NRLM), tasked with the dual objectives of adding
diversity to the incomes of rural poor families and cater to the career aspirations ofrural youth.

Deen Dayal Upadhyaya Grameen Kaushalya Yojana (DDU-GKY) aims to provide
placement to skilled human resource. DDU-GKY occupies a unique position amongst other
skill training programs, due to its focus on the rural poor youth and its emphasis on sustainable

employment through the prominence and incentives for higher placements.

The trainings across the various skill development programs have not kept pace

with the changing requirements of the industry and in particular desired need of each and

product differentiated employer. The courses being run currently are as per general norms of
NSQF. The employment potential ofeach of the course not ascertained and PIAs adopt some

ofthem based on their training ability/feasibility. After training the trainees are placed with a

different job role, which puts a question mark on the job roles for which the trainee was

trained on. Thus, there is currently a peculiar concem of "un-employment of trained

candidates" and "lack of skilled human resource as perceived by Industry". To train trainees

in such a way that they are industry ready from day one, it is inevitable to develop/ utilize a

model in which training too is provided by the skitted labor absorbing enterprise, which

provides the Captive employment to the skilled manpower.

Since every effort is made to skill the candidates as per the industry standards, the

absorption rate of candidates trained by PIA is still low in the market, as each

industry/entployment has different level of needs and that too changes over a period. The

skilling for performing a particular job requires trainees to accustom with relevant job

operations being conducted at actual locations. Also, it becomes quite challenging for the

industry, which requires large number of human resources to set up separate skilling

infrastructure other than industry as per standards of govt. schemes, when they already have

the readily available infrastructure for providing skilling as per their own industry standards.

On the other hand, If Industry is encouraged in adopting Captive employer model' it gives

confirm employment to the skilled candidates which in-tum also provide them real work life

environment to learn skills on thejob.

To encourage the participation of Industry and tailor made the candidates as

per the industry requirement, DDU-GKY is facilitating Captive Employment model of

skilling. The model will allow industry to source trainees as per their requirement with

active support from states and train them as per the requirement of their own

organizationaVindustry/subsidiaries/ operational need and provide candidates assured

placement. The model allows the employer to select the rural youths, skills & deploy them in

one of its establishmenVsubsidiaries.

1. Satient Features of Captive Employers

a) Those organizations that take up skitl training to meet internal ongoing

Human Resource needs'
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b) Training courses may be implemented by the Industry/Employer as per the
r1u_irement of the industry to train the candidate with minimum 576 hoursof skilling and maximum 2304 hours of skilling for which DDU_GKYFunding shall be made available. The corlrses selected by theindustry/captive employer for the training be mandatorily from NSeF
aligned courses.

c) captive Emproyment to be provided for the minimum period of 6 months,
post completion oftraining preferably in the trained job role or any higher-
Ievel job role.

d) The payment to the captive employer/industry shall be done onreimbursement mode. The cuptiu"'"rifioyl.r"'ri.ri"il paid in threeinstalments as defined in the payout MoaJf ,,j"ii", 
"ii"itive Emptoyment

^, *:9lll* issued by the Ministry of n*uf O.r"fop;;;;*e/ Mandatory extemal assessment of trainees needs to bl conducted.
f) Performance Guarantee is not required to be submitted by CaptiveEmployers.

2, Advantage of Captive Employers under DDU_GKy
a) The captive Emproyer can provide the training to rurar youths in theirown premises; however, it is mandated to have the required ,auup fo,the opted job role as per National Skill eualification Framework andbranding of DDU_GKy.

b) Captive Employer MoU with MoRD shall be valid for a period of tkee (3)

c) Captive Employers shall get priority in target allocation by State.i. Category, ,A, 
_ status amongst pIAs (project ImplementationAgencieV Training partners. in"r", io S".tio;4|;, i;"1" i j;;;the DDU_GKy program Cuij.f iner. 

--

ii. Second highest priority^amongst the eight sub categories ofCategory,A' ptAs. 
@efer 5. t2 or,r,. gulo.rin.ij-

iii. An inter-se priority as a category ,A, prA over categories B and c.d) captive Employers w l. have waiver of eA process eA Fees, othermandates w l be appricable as per the norni of captive sop. However,regular checks oftraining conducted may be done during the training period.
e) performance Guarantee will not be applicable for Captive Employers.

3. Key Expectations from Captive Employers
a) Training courses may be implemented by the Industry/Employer as per therequirement of the industry to.train the candidate wittr,,iii.r- 576 hours of skilling

ilifiA;T;:i04 
hours ofskilli'g' l".ou.r.r r.r""t.d bv the industry mandator,y

b) The industry may provide the additional tailor-made training as per their own

8
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requirement. However, since the payment is made as per the common cost norms for
NSQF aligned courses, no payment will be made for additional tailor-made training.

c) The monitoring of Training centers shall be done concurrently by SRLM/CTSA and

team during the training.

d) Captive employment to be provided for the minimum period of 6 months to at least

70%o of trained candidates post completion of training in the trained job role or higher
job role.

e) The payment to the candidates trained and further provided with captive employment

should be as per the norms of captive employment guidelines.

0 Mandatory external assessment of trainees needs to be conducted.

g) The payment to the employer/industry shall be in reimbursement mode paid in three

instalments as defined in the payout model of Notification 1812020 dated 6th Oct2020.

h) Captive Employer is required to take necessary measures for the safety of the

candidates when trainings are conducted.

i ) The captive employer is expected to provide sustainable employment of high quality

at scale to minimum of 500 candidates in three years with focus on co-branding,

commitment to decent work norrns, retention and career progression. However,

captive employer wise target allocation of captive placement will be decided by the

State. This must be enabled through a model providing high levels of co-branding in

all processes, activities and outcomes thus setting a benchmark for training

quality, training material including use of technology and training delivery, and

through an upskilling path through multiple training levels allowing a trainee to

progressively achieve higher levels of skills & certification over a period starting

from a novice level. All the organizations fulfilling the eligibility criteria or with

direct relevance to the sector will be given preference. Critically, every Captive

Employer is required to commit and adhere to the following deliverables:

S. no. Deliverables

I Training

Suitable in-house Training infrastructure/faci lities as per the requirement of Job Rolela

1b Willingness to provide basic training as per the NSQF Aligned course

Commitment to provide assessment and certification from Govt recognized

awarding body
lc

ld Commitment to train and place minimum 500 candidates in the period of t h r e e

J

Placement2

2a Minimum placement commitment of 70oh of training target for the

period of six months

2b I the placement of trained candidates needs to be in '

ubsidiary companies of captive employers

Captive Employment' or

3 Minimum Wage Commitment

9
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a

a

a

ff:i,:Fffrffi, a MoU shall be signed berween MoRD and the,captive

A 'captive Employer'designated as such through a formar Mou would be awarded

tTfi$::l';L:.r#L approved processes anJ systems of captir. srnpi"y**,

An organization meeting/fulfilling the qu_alification criteria given here under will beselected as 'Captive Employer, *Itf, OOU-GKY.

4. Evaluation criteria
An organization meeting with the qualification criteria given here will be selected as ,captive

:[pJ:'*' 
with TRLM' Mun-po*e. agencies will not be allowed as captive Employer under DDU-

A) Eligibitity Criteria

Industry must have:

o Its existence for past three year
. Valid EPFO/ESIC [Factory registration number
. Valid TIN/ TAN/GST Number
. Valid Bank Account linked with Aadhar/pAN

' Minimum turnover of Rs. 25 cr.per year for the period ofpast 3 years.
' positive Net worth in at least Two of the rast three financiar year.
' Shourd have past training experience for minimum period of two year.
' should have an existing training centre as per the norms of National skillQuar i fi cation Frameworf Industry spec i fi ed i n frastructure.o Provided employment to 500 0r more jobs in own or subsidiarv agencies/companies, during the rast three years from the d;;;pffi;" ,J. a project.. Manpower Supplying companies are not eligible.

Documentary evidenc e required for veri fic ation.

' 
fl":?.Registration 

Iicense / ESIC registration ricense / Factory regisrration

' certificate of rIN/TAN/GST by concern govt. authority department
' certificate of Incorporation/Registration certificate
' Audited financial statements along with the barance sheet and profit and rossstatements for the three precediig nnurrii' y.u* from the date of

3a Mi nlmun-l CTC of IRs 0000/- month orper m umlnlm of thewages herew
lscandidate which ISplaced for thehigher courses lesstraining than stx months

3b Minimum CTC of Rs. 12,0001- ormonthper mlnlmum theof statewages wherecandidate IS whichplaced IS theforhigher courses moretraining than sIx months
4 Co-Branding as per DDU GKY Guidelines

IO

state
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application as Captive Employer.

' Certificate by Chartered Accountant for the net worth and tumover for the
three preceding financial years from the date of application as Captive Employer
Self-declaration from organization's legal representative for its
owners/Directors not found guilty by any court/regulatory bodyiself-
regulatory organization/stock exchange for any offence in India or abroad.

. Proof of Projects taken under various govt. schemes like targel received
/project received/project completion certifi cate/Proofs of training organized with
corporate /own staff. The details of number of staff trained on letter head along
with the photographs of the training conducted in past 2years.

. A certificate from Bank regarding the Bank Account is Aadhar/PAN linked

. Self-Declaration of all subsidiary /sister concern on letter head

. PRN Details

. EPFO Challan for last 3 months of all the units/sister concerns

. Self-Declaration on letterhead for No. of candidates trained, placed and

minimum CTC provided for past 3 years.

. Training and placement planning - Job role wise

All pages of the response shall be initialed by the authorized representative. Documentary

e evidence of authorization to be provided

. Organization/Industry may require to read the captive employment guidelines

before applying for the Request for Expression of Interest (REoI).

Implementation modalities and payout structure will be as per the guidelines of
Captive Employment

. TRLM may choose to seek additional document for clarification, if so required

Organizations who do not meet the Minirnum Eligibility Criteria will not

be evaluated further

o Legal undertaking to be provided by shortlisted captive employer in case of
failure to fulfil employment conditions along with MoU'

5. Onboarding as Captive EmPloYer

5.t.The eligible Industry/Employer will be on boarded by MoRDascaptiveemployer

after evaluation of Proposals.

5 .2 , The proposals need to undergo two step of approval processes.

5.3. project Screening: At the State Level under the chainnanship of Secretary of State

Rural Development DePartment.

5.4. project Review & Approval: At Central Level under the chairmanship of

Additional Secretary (Ministry of Rural Development) along with SRLM Officials after

hearing the presentation by each of prospective Industry/Training Providers'

5,5. The On boarded Industry/ Employer will sign MoU with MoRD & concern State'

5.6. MoU will be initially signed for the period of 3 years'

5.7. The extension of MoU may be done on the basis of achievement of 70oh captive

employment of all the completed batches.

11
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I.

5.8. MoRD or State reserves right to on-hold /terminate any MoU as per the clause of
MoU, if performance is not found satisfactory during the course of impLmentation.
5.9..Legal undertaking to be provided by captive employer in case of failure to fulfilemployment conditions.

6. Training Center Requirement

7' l ' The basic minimum facility for providing crass room training may be developed by theCaptive Employer.

7 '2' T"be industry specified infrastructure as per the norms of National Skill eualificationFramework is mandated to be developed fo;;;rilr;";;;;g.
7'3' captive employer should have readily avairable training center for providing therespective trade training.

7.4. All the trainings conducted by Captive Employers shall be residential.

7. Assessment parameters

Company profile
o Incorporation date

1 3 (144)-RD(TRLM) / 2024

organizations who successfully meet the minimum eligibility criteria stated above shallTj::::o by the ,project ri*i"* * epp.;;;i';;;;il ... or captive Empioyer; acorunrnee consisting of ream from IVonO jboU_CKti ;;; S R L M ream. The formartor assessment parameters is attached in Annexure_ V;i ' 
- '

The committee shall undertake
employer considering the ,o,,o#!ft"tttent 

of the capacity and experience of the captive

a. The proposed quantum ofrecruitmert as .Captive 
Employer,vs. the current HRcapacity' past recruitment levers and trre ursir"s, siategy of the organization tosupports its recruitment plan as a .Captive E.;l;;;r,

b. The existing und ,:l1s.e-! straregy of the ,Captive 
Employer, to supportretention, upskilling and ca.ee. progilssion of t.ulnl.r.

c. Job role wise Strategies to train and place the candidates.
d. Strategies for co_branding, quality management as well as preparedness forarignment to trainins to thi national rkii-;;;ir;;;il, incruding thar of NationarCouncil for Vocatiorial Training O,rctiffite';lr,irirt councit tssc;.

Apart from the above points, assessment sha, also be done on the following topics to bepresented by the captive employer/organization. 
--- -- *"...

I:.,""1T3.j,#Htumover 
and ner worth along with rhe balance sheet and profit

o Promoter/Director and top management _ brief profileo Promoters/Directors-ClBIL- Ratingo Employment provided in past three years. Cunent staff available with the organization. Month wise details of staff registered on EpFO/ESIC for past 6 months

faz--t2
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. II.

Iv

v

Skilling Expertise, competence and Experienceo Details of baseline survey and impact studies done related to their traininginterventions, if any.
o Details of experience in skill training and placement for past 3 years (year wise).o Proofs of provided training for past two years- proof of projects taken under

various Govt. schemes like proof of target revised/project received/project
completion certificate/proof of training organized with corporates/own stafT

' Plan of SSCAICVT associated job role for providing training- proof of approved
NSQF course (certified course from SSC). State wise job role wise planning to be
submitted.

o Proof of number of candidates placed within the organization in last three (3)
years

o Year wise no. of HR recruited and their salaries.
. Examples of career progression of staff within the organ ization.

III. Organization chart along with the skill vertical
o Organization chart

o Skill vertical chart (if applicable)

o Details of hiring for skilling the candidates under the captive employment incase

skill vertical is not in place.

I 3 (l 44 )-RD (TRLM ) t zoz+

Readiness plan for providing training to rural youths

o Infrastructure readiness as per the NSQF standards for providing the training in

proposed job roles (Details of class rooms, Lab equipment's, Residential faciliry etc.)

(May use pictures/short video of center for more clarity)

o Cobranding strategy

. Details of proposed NSQF job roles along with the number of hours of training

. Mobilizationstrategy
o Training plan for proposed job rotes along with the details of additional tailor-made

training (if any)

o ToT plan

o Assessment and certification plan (Details of planning of assessment and

certification within l5 days of training completion)

. placement plan (Plan to provide captive employment tbr minimum 6 months along

with the salary structure to at least 70oh of ttained candidates

Plan of training and placement as Captive Employer

. Overall planning

QuarterlY Planninga

t3
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vI.

\rII.

vuI.

1 3 (1 44 )-RD(TRLM ) t zOZ+

Previous placement success of skilled candidates (Retention
details)
o Details of the retention ratio of staff

o Details of the career $owth of the candidates

o Success stories ofcareer progression

o Additional information on placed candidates (pictures of successfully grourth of
candidates)

Placement strategy along -with the career growth plan of candidatesr Strategy to place the trained candidates

o Details of their employment, designation etc.

o Details of salary structure & other statutory benefits.

o Details of career growth over the period of 2 years

o Details of other benefits to placed candidates, if any (like free food,
accommodation etc.)

Additional Information about to Organization
t Any additional information organization find it to provide as important as CaptiveEmployer

t4
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Form I: Covering Letter
(On letter head)

Date:
To,
Chief Executive Offrcer
Tripura Rural Livelih_ood Mission (TRLM) IEI Building, 2nd Floor
!,.^\gh Complex, Gorkhabasti, Agartala
P.O-Kunjavan, Agartal a
Tripura-799006

Dear Sir/Madam,

Ref, Response to invitation for selection as .captive Employer, for DDU_GKY

Having examined the 
.invitation and guidelines of captive Employment, we, the

11!_ersisned, 
hereby submit or...rporri for selection u, .tuptiue Emproyers for DDU-GKY Program

We attach here to the response as required.

Primary and Secondary contacts for our organization are:

Primary Contact Secondary Contact
Name:

Title:

Company I Organization Name

Address

Phone:

Mobile:

Email:

We conltrm that the information contained in this response or any part thereof, including
its exhibits and other documents and instruments delivered or to be delivered to TRLM
is true, accurate, verifiable and complete. This response includes all information
necessary to ensure that the statements there in do not in whole or in part mislead the
department in its short-listing process.
we here by confirm that we commit and would adhere to the following deliverables in event
of being selected as Captive Employer-

t6
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We fully understand and agree to comply that on verification, if any of the information
provided here is found to be misleading during the shortlisting process, we are liable to be

dismissed from the selection process or termination of the contract during the project, if
selected to do so.

It is hereby confirmed that I / We are entitled to act on behalf of our company/
corporation/firm/organization and empowered to sign this document as well as such other

documents, which may be required in this connection.

Date:

Signature
Name:

(ln capacity of)

Duly authortzedto sign the Response for and on behalf of:

(Name and Address of Firm) Seal/Stamp of
Firm Witness Signature:
Witness Name:
Witness Address:
Enclosures: Hard copy of the response along with enclosures duly filled in

Deliverables

es/No

Agreement to
Delivcrables

la Training Infias tl-ucture as per the requirement of .Iob Role

1b
Willingness to provide bas ic training as per the NSQF Aligned
courses

lc
Commitment to provide assessment and certification
from reco

ld
Commitment to train and place minimum 500
candidates in the of3

2a

Minimum placement commitment of 70oh of training
target for the minimum period of six months

2b
All the placement of trained candidates needs to be

cve nt' or S

3a
Minimum CTC of Rs. 10,000/- month or minimum wages
whichever is higher fbr the training courses less than six months

3b
Minimum CTC of Rs. 12,000/- month or minimum wages
whichever is higher for the training courses more than six months

t'7
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No.

1

2

3 Minimum Wage Comm itment

4 Co * Branding as per DDU-GKY guidelines
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Form II: Signatory Authority
Certificate

(On Lefterhead)

Date
To,
Chief Executive Officer
Tripura Rural Livelihood Mission (TRLM) IEI Building,2nd Floor
Pt. Nehru Complex
Gorkhabasti, Agartala
P. O-Kunj avan, Agartala
Tripura-799006

Sub: Certificate as to authorize legal signatories

Ref: lnvitation for selection as a 'captive Employer, for DDU-GKy

Dear Sir/Madam,

(Signature)
Authorized Signatory Name

Designation

I, Director on the Board of Directors /Trustees of...........
above rrrporr", uuiirrtr.I ;;; ;; ;:tTlf.tHi ;;;;;r;;; ;; ;*&X1";:ff1#;governing body, as evidenced in the attached documen-t.

(Organization i Company Seal)

Evidentiary proof:

Appropriate board resolution / other documents as necessary

r8
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Form III: Organization Details

Details of the organization (Fill all, where applicable

Name of organization

Nature of the legal status in India

Legal status reference details

Nature of business / work in India

Date of Incorporation / Registration

Date of Commencement of Business / Work

Address of the Registered Office in Tripura

Address of the Registered Office in India

PAN Nr.rmber

Service Tax Number

Other Relevant Information

Mandatory Supporting Documents:

- Certificate of Incorporation from Registrar of Companies (ROC) /Registration
Certificate as applicable

- Relevant sections of Memorandum of Association of the organization or filings
to the stock exchange to indicate the nature of business of the organization

- Any other specified in this document

l9
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Form IV: Response Details - Minimum Erigibility criteria
Minimum Eligibility Criteria

S. No Minimum Eligibility Criteria Docu mentary Evidence required for
Verification

Page No:

1 A PRN allotted MoRD
la PRN Details Print of E-mail/ Website

PRN
lb Date of allotment of pRN Provide Dak

2 Proofof Valid EPFO/ES IClFactory Registration license/
ESIC Registratio n license/

license
Certificate of by
concern govt. authority

3 Proof of
number

Valid TIN/TAN/GST N

4 Proof of organization existence
for more than 3 years old as a

4a No. of years of existence of
cate

4b Date of registration /incorporation Date
5 Proof of Positive net worth in at

least two of the last 3 financial
years

For the preceding
financial vears'frum the date of
application AS Captive

5a net worth Rs. (in crores) by
Accountant certiJying the net
worth as indicated b), the

6 Proof of Annual Turnover of
the organization is more than Rs.
25 crores in each ofthe preceding
3 Financial Years

or the
financial years ./rom the daie
ol application as Captive
Employer along with the
balance sheet and profit and
loss statement

6a annual tumover Certificate
Accountant certifying the
turnover as indicated by the

7 Proof of the organization or
its owners/ Directors not found

regulatoryguilty by any cou rt/
body/ self-regu latory organization
/ stock exchange for any offence
tn India or abroad,

details or
D ec I ara t i o ns Jrc m Organiz a tion b
legal representative

20



8 Proof of the organization/
Industry having training
experience for at least 2 years

Proof of Prqects taken under
various govt. schemes like
target received /proj ect
rec e ived/p roj ec t c o mp let i o n
certificate / ProoJs of training
organized with corporate / own
staff. A declaration on letter
head about the training and
placement provided in past 3
years along with photographs
and other related documents

9 Proof of Bank Account is
Aadhar/ PAN linked

A certificate from Bank
regarding the Account ,s

Aadhar/PAN linked & cop1, of
cancel cheque.

l/184661/zoz4
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An organization required for obtaining the PRN Number may contact at

dipalip.n ird(@ gov. in. for further information and support.

o All documents to be counter-signed by the authorized representative. Documentary
evidence of authorization to be provided.

. MoRD may choose to seek additional document for clarification, if so required
o Organizations who do not meet the Minimum Eligibility Criteria will not be

evaluated further

2t
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Form V: Undertaking on Lifigation
(Organization Letterhead)

Date

To,

Chief Executive Officer
Tripura Rural Livelihoods Mission (TRLM) 3.d Floor,
Institute of Engineers Building, Gurkhabasti, Agartala,
West Tripura, pin- 799006

(Signature)

company S ecretary r Legar Representative (with authorization)

(Organization / Company Seal) Designation

Sub: Undertaking on Litigation

Ref: Response to Invitation for selection as a ,captive 
Employer,s for DDU_GKy

Sir/IV1adam,

IAve as potential 
.'captive Employer' do hereby state that ourcompany/organization is not involved in any litigation *r,i.t, may impact theperformance of the services to be provided ty ,i ir r"r".i"a by TRLM.

Yours faithfully,

22
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Form VI: Undertaking on Blacklisting
(Organization Letterhead)

Date

To,

Chief Executive Officer
Tripura Rural Livelihoods Mission (TRLM) 3'd Floor,
Institute of Engineers Building, Gurkhabasti, Agartala,
West Tripura, Pin- 799006

Sub: Undertaking on Blacklisting

Ref: Response to Invitation for selection as a 'Captive Employer's for DDU-GKy

Madam,

I/we as potential 'captive Emproyer's do hereby state that our company/
organization is not blacklisted as of date with any bentral or State Government
Ministry or Department in India.

Yours faithfully,

(Signature)

Authorized Signatory name

Designation

(Organization Seal)

23
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Annex- VII: Future planning for Captive Employment
{. Summary of Training and placement under DDU-GKY:

* Overall Planning Month-Wise

* Detail Plan of Placement

FY Sector/Trade No. of
candidates to
be Trained

No. of
Candidates

to be Placed

Minimum
CTC

Captive

Employment or
Name of

Subsidiary

Companies

Proposed Job role-wise/State-wise plan for
Training

Months

SI.
No

Name
of
State

Name
of
Job
role

No. of
Candidates

Captive
Employer

Name

I 2 3 4 5 6 7 8 9 l0 ll t2 Total

Proposed Job role-wise/State-wise plan for
Placement

Months

Name
of

State

Name
of

Job

No. of
Candidates

Captive
Employer

I 2 J 4 5 6 7 8 9 10 1l t2 Total

SI.
No

Name
of
State

Name
ofJob
role

No. of
candidates
to be
trained

No. of
candidat
es to be
placed

No. of
candidates
proposed to
be placed
within own
organization
/sister
concern/sub
sidiary
organization

No. of
candidates
proposed
to be
placed in
other
organizati
on

No. of
candidates
proposed
to be

placed in
the other
organizati
ons/sites
on
companies
own pay-
roll

Remarks
(lnformatio
n regarding
the name or
organization
where
placement
is to be
provided to
trained
candidates)

24
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Assessment Parameter

A

Presentation Topics

Company Profile

#ry'
7ery*q-*

pRoposAl FrR pAgrNrsj N6,,W{rti
DDU -GKY AS CAPTIVE. EI.,IPLOYER

i Skillin$, Expertise" conrpelence & fxperi*nce. --..:-5,t...., 't.r'"\.1.:i\
'1.i "-. i,\.::

i. Org;rni;;:tion $tructure {5rrll Struetur:e rvithin Orgb*iertion Siructri}*i

! &eadinesc plan fnr proviriing training to Rurrl Y*ulhs

:. -?.lan cf trai*ing(Frelpos{:d "tob r*l* wise I Slate wise pian} & placenlrl nt with limelin€$ as captnie
Emplaye r

r Previous Placernent $ui:(ess *f skilled eandidat*s {Retention detaill}

1 Flarern*nl Strategy alorrg-with the career grolvth pian of randidates

. Addirional lnior*ralicrr about to Orqani;*tion

i. Company Pro{ile

r lncorpor*rtion datc

:. Prereding 1 yearr Turnover & Net werth 
t'tt'lr'., 

"
r Frsrnotr*r*.1 Drrectcrs and Tcp L{;rnagenrent ,Sri*{ profil*

; Prc'mstets I Silectars -{iBlL raiing

; fmBlnyrrrerit provided in past 3 yean

i (urrent Staif avail;rbi* nrth ihe orqaniral,irn

l Details sf Sta{f r*gi:tereel r:n IPFOIESIC

25
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skilling Expertise, competence & Experience

organization chart arongwith the skill vertical

Readiness plan fo
Rural Youths

r providing training to

M:

- Cobrandirrg Str,lteQy ',.. ':

;" &t'tails *{ Fr*p*setl ljSeF Jab Role5 ;l6qqi,11h tlrc ric cl hor:rs *f lr,;irrir,;
r.. Mslt:'ktatiory Strat€gy

re details of additional tailor made traininE if any

" .:ffi1:ffi:frr:,f,ffi-'on piafi lDetails of plannins orassessnrenr & cer"tiricarion wirhin 15 days of

:i::jiil:j,;iemploynrenr for nrinimum 6 monrhs atonswirh rhe satary

l T*T Plan

i Placement plan {plan to
.- .-..-slrlrrlrlre }n alleart I0%

; lnfrdstructure reariiness
roles{Setails of (lassroo
more cl*rity)

as per the NSQF Standanls f6i
m, lab, equipmenr,s, residersial - +r[qngin proposed job

itay ury ilictures of center for

D*rarts ot Basetrne survey and rmpact srudies done related thdr* 1r\q.Xrlarventions
DctaiIsofExpcrrcnccrnSkrllrnq&Placenrcnt.,

Frcof* o{prrvided training,f:r past tws yea15 - Proof of Prolectr riken under v&rlous govt. ,cherne$fi&! r:rorii *rf Miqet receiveel / piojeer r*r'*i*,t lpro_1ee t.ee,m!l*ir, .-*t..ie/prcals oi training*:rga-qi:e{_wit}.r coiporales;,orvr siaf{

Fla* *f SSC I kCW associatedjob roles for provieling training . proof of approved NSQFCotrn*Kerlified Course trsm jSC)

Proof sf number pr candidates praced 
'rirhin 

rhe organization in rast r years

Salaries $tru{ture of trained and placed c-rndidates

Exa*rplpq of Career progresrion of Staif within rhe organization

Organr:atian {hart

5kill Vrrtiral f, hart {if Ar.,ailable!

he candidates undcr $e..cap(ve Enrproynxnt in cas* ski[ v*rticar s not
Iletails c{ lliring for Skrliirrg
in placr

<6
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Plan of Training & placement as Captive Ernployer

Previous Placement success of skilled candidates
Retention details

Placement Strategy along-with the career
rowth n of candidates

Additional lnformation about to Organization

I /184661 / ?O?4
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; Over &ll Plannlng

r Propcrsecl lolr rrrie '.\,r$e 1State wrse plan lnr

> Ffoposed Joir roie $ise y'State [,r:e fi!.rn fnr

H
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/n;;;iiiiq;;"
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n - Prcpr:secl J€rb ral* $rte rstot{ lsrrr plnn 1r.r trainirrq

.-.!:,Srgpfrsed Jolr role wise /Stnto 'a,i*l plan lor Ptacemerrt
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